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Deputy Director — Human Resources
Job Code 11762

Draft - March 2016
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MINIMUM QUALIFICATIONS

Experience and Training

Any combination of experience and training that would provide the required knowledge and abilities
is qualifying. A typical way to obtain the required knowledge and abilities would be:

Experience: Five years of increasingly responsible experience in public sector human resources
administration, including four years of administrative and management responsibility in designated
area(s).

Training: Equivalent to a Bachelor's degree from an accredited college or university with major course
work in public administration, business administration, or a related field. A Master’s degree is desirable.

License or Certificate: May need to possess a valid driver’s license as required by the position. Proof of
adequate vehicle insurance and medical clearance may also be required.
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Before the Board of Supervisors
County of Placer, State of California

In the matter of: An ordinance amending the _
un-codified Schedule of Classifications and Ordinance No.:
Compensation Ordinance, regarding the
creation of the Deputy Director - Human
Resources.

Introduced:

The following Ordinance was duly passed by the Board of Supervisors of the County of

Placer at a regular meeting held , by the following

vote on roll call:

Ayes:
Noes:

Absent:

Signed and approved by me after its passage.

Chair, Board of Supervisors

Attest:

Clerk of said Board

THE BOARD OF SUPERVISORS OF THE COUNTY OF PLACER, STATE OF
CALIFORNIA, DOES HEREBY ORDAIN AS FOLLOWS:

Page 1 of 2

36



The un-codified Schedule of Classifications and Compensation Ordinance is hereby amended
as follows: (Additions to ordinance shown in bold and underline, deletions shown with strike-

through.)

Section 1. That the un-codified Schedule of Classifications and Compensation Ordinance is
hereby amended to read as follows:

ADMIN SALARY PLAN — GRADE
CODE CLASSIFICATION TITLE APPENDIX
11762 Deputy Director — Human Resources MNGT 457

Section 2. That this ordinance shall be effective the first day of the pay period following

adoption.

Section 4. That this ordinance amendment is adopted as an un-codified ordinance.

Page 2 of 2

37




38






